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ANNEXURE-II

FORMAT FOR THE ANNUAL REPORT ON
CSRACTIVITIES TOBE

INCLUDED IN THE BOARD'S REPORT

1. Company's CSR policy, including
overview of projects or programs
proposed to be undertaken and a
reference to the web-link to the CSR
policy and projects or programs.

Corporate Social Responsibility is a
Company's commitment to operate in an
economically, socially and
environmentally sustainable manner,
while recognizing the interests of its
stakeholders. This commitment is
beyond statutory requirements.
Corporate Social Responsibility is,
therefore, closely linked with the practice
of Sustainable Development. Corporate
Social Responsibility extends beyond
philanthropic activities and reaches out
to the integration of social and business
goals. These activities needtobe seenas
those which would, in the long term, help
secure a sustainable competitive
advantage. The company is doing CSR
activity since the year2007.

The CSR policy of company is based on
following principles:

> PDIL recognizes Corporate Social
Responsibility (CSR) as a way of conducting
business, which enables the creation and
distribution of wealth for the betterment of its
stakeholders, through the implementation
and integration of ethical systems and
sustainable management practices.

> While implementing CSR & Sustainable
activities, PDIL is committed towards the
active involvement of all employees, Top to
Bottom and Bottom to Top, engaged in
diverse business operations and activities.
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b)

PDIL is committed towards the
management of biodiversity, sensitive
environments, land use and site
remediation through the implementation of
appropriate management and mitigation
programmes to ensure environmental
protection, economic and socio-political
sustainability throughout the life cycle of
our business operation.

PDIL shall continue to strive to uphold and
promote fundamental human rights, as
well as the traditional rights of indigenous
host cultures and their heritage in areas
where it operates so that the society feels
proud to have an organization like PDIL as
their neighbours.

PDIL shall review, annually report and
continuously strive to enhance our CSR &
sustainability activities as a responsible
corporate entity.

PDIL has a board level committee which
finally decides the activities to be taken up
under CSRand ensures its execution as per
the CSR policy. All the activity under CSR are
ultimately approved by Board of Directors.

The brief description of projects
undertaken during Financial Year:

Vocational training in computer education
etc were given to 150 vulnerable girls &
women of society by Delhi Competitive and
Vocational Society, Delhi,--implementing
agency .

The company supported in establishment
of Skill Development Centre at Mayur
Vihar-Il East Delhi, which was established
and managed and maintained by Amrit
Dhara Foundation, Delhi --- implementing
agency.

Vocational Training in computer education
at Sindri, Jharkhand to 100 beneficiaries
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mostly SC/ST/OBC & EBC category by
through Shramik Vikas Parishad, Dhanbad,
Jharkhand,----implementing agency.

Full support for education of 14 poor
children living in slum or belonging to
extremely poor family at Delhi by Shanti
Sahyog,Delhi, --implementing agency.

Construction of 11(eleven) toilets through
Ministry of Human Resource Development.
Contribution made in Swachh Bharat Kosh,
formed by Govt. Of India.

Construction of urinal and installation of
Hand-pumps at Sindri.

Supported Vocational training project of
candle making for 50 Handicapped children
being carried out by Handicapped Children
Rehabilitation Association, Delhi
--implementing agency at Delhi.

Visit http://www.pdilin.com/

The composition of the CSR Committee.

)
i
i)

(a)

(b)

(c)

Chairman & Managing Director ........... Chairman
Director(Finance) ... Member
Govt.DirectoronBoard ... Member

Average Net Profit of the company for last
three financial years ¥ 1851 Lakhs

Prescribed CSR Expenditure (two percent of
the amount as in item 3 above)X 37.02 Lakhs

Details of CSR spent (committed) during
the financial year.

Total amount to be spent for the financial
year; X 37.02Lakhs

Amount unspent, if any(Not Committed);
X 63215

Manner in which the amount spent during
the financial year is detailed below.
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(1) (2) 3) (4) (5) (6) (7 (8)
S. No. CSR Sector inwhich Projects or programs Amount Amountspenton Cumulative | Amountspent:
projector the Projectis (1) Local area orother outlay the projectsor expenditure Director
activity covered (2) Specify the State (budget) | programs Sub-heads: | upto the through
identified and district where projector | (1)Directexpenditure | reporting implementing
projects orprograms | programs on projects or period. agency
was undertaken wise programs.
(2)Overheads:
1 Skill development Employment Local area R363000 Direct R181500 | Delhi Competitive
by imparting enhancing East Delhi and Vocational
computer vocational skill Society, Delhi
training of girls & women (Implementing
Agency)
2 Establishment & Employment Local area iR460000 Direct R230000 Amrit Dhara
maintenance of enhancing East Delhi Foundation, Delhi
CSR centerfor vocational skill (Implementing
imparting various of girls & women Agency)
skill Devl. projects
3 Support for education Promoting Local area R347145 Direct R208197 Shanti Sahyog,
of 14 poor children education Delhi
(Implementing
Agency)
4 Contribution to Swachh Sanitation Locationtobe R1170000 Direct R1170000 Ministry of
Bharat Kash of GOl for decided by Govt. Of India Human Resource
construction of 09 (nine) Development
girls toiletin Govt. School (Govt. of India)
5 Skill Development Vocational Local area R300000 Direct R120000 Handicapped
of handicapped training Children
children Rehabilitation
Association, Delhi
(Implementing
Agency)
6 Computer education Vocational Local area R158000 Direct Projectin Shramik Vikas
to poor children of training progress claim Parishad,
village area . for payment Dhanbad,
notreceived Jharkhand,
(Implementing
Agency)
7 Construction of Sanitationand Local area R181000 Direct Projectin Direct
urinalandinstallation | makingavailable progress
of hand-pumps safe drinkingwater
8 Rentfor hiring Vocational training Localarea R396000 Direct R99000 Direct
of CSR centre
9 Salaries paid to R254640 overhead R254640 Direct
volunteers and
regular staff
10 Misc. Expenditure R10000 overhead R10000 Direct
for organising CSR
functions
Total R3638785 R2273337
*

The total amount spent on CSRin previous years & current projects is Rs. 53.47 Lakhs
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5. 2014-2015 % foru srgeifed Hiugem a=e & 4 5. Asumof¥ 63215/- has remained unutilised
T 63215/- F HH 99 & F5aeT 9T T e against the approved CSR budget for the
I HH 2, T M TSy HEeE § gestn year 2014-2015, we tried to construct

public urinal through our Vadodra office, but
YT 99F 1 A R T & J9E H
3 the same could not materialise due to

RO N R ST wh wedtn, e proper allocation of space. However, the
2015-2016 H Skt THHA T ST fefam ST remaining fund will be utilised in the
financial year 2015-2016.

6. ¥em W?ﬁ"l@wgﬁ@@@m@% 6. |/We hereby affirm that the CSR policy, as
NS¢ S S S S S—— approved by the board, has been
g . = 5 implemented and monitoring of CSR
# 7w ST projects is also being accordingly done.
Fos- Sd/-
(v diugemr w0El & TeneT) (Signature of Chairman CSR Committee)
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